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ACQUISITION CRITERIA

We use this space to communicate with potential sellers and their 
representatives, what we look for in a potential acquisition. If you, the 
reader, have no personal connection with a business that might be of 
interest to us but have a friend who does, perhaps you could pass this 
message on to him.

Here’s the sort of business we are looking for:

1. Enterprise value in the region of  100 crores (  1 billion),

2. Demonstrated consistent earning power (future projections are
of little interest to us, nor are “turnaround” situations),

3. Businesses earning good returns on equity while employing of
no dept

4. Management in place,

5. Simple businesses,

6.

We will not engage in unfriendly takeovers. We can promise complete 

to buy for cash, but will consider issuing stock when we receive as much in 
intrinsic business value as we give.

Our favorite form of purchase is one where the company’s owner-managers 

often for their families or inactive shareholders. At the same time, these 

check us out by contacting people with whom we have done business in 
the past
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SALES

GROSS FIXED ASSETS

EARNING PER SHARE

BOOK VALUE PER SHARE
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MANAGEMENT DISCUSSION AND ANALYSIS FOR THE FINANCIAL 

YEAR ENDED 31ST MARCH 2023 
A. OUTLOOK

Economic and Global Outlook 

The financial year 2022-23, witnessed unprecedented disruption to human life and economic activity 

in India and across the globe. However the world economy witnessed a sharp recovery on the back 

of enhanced vaccination coverage and continued fiscal and monetary stimulus across countries. The 

recovery momentum was, however, weakened during the course of the year due to an unprecedented 

spike in commodity prices due to global supply chain disruptions, container shortages and 

congestion in ports. At the same time, fundamentals of the Indian economy continued to be strong, 

which should allow policy makers with sufficient room to navigate these challenges. Despite the risk 

factors outlined above, India is projected to continue to be the fastest growing economy in the world 

in 2022-23. 

Industry Outlook 

The Government initiatives have allowed/ encouraged numerous foreign companies to set up their 

facilities in India. The Social Security programs of the Government are expected to increase the 

purchasing power of an average Indian consumer, which would further drive demand and spur 

development, thus benefiting investors. The Government of India, under its ‘Make in India’ initiative, 

is trying to boost the contribution made by the manufacturing sector with an aim to take it to 25% of 

the GDP from the current 17%. Besides, the Government has also come up with ‘Digital India’ 

initiative, which focuses on three core components: creation of digital infrastructure, delivering 

services digitally and to increase the digital literacy. The spin-off impact of all these Government 

initiatives would be a surge in the demand for energies, minerals and other metal ores. As a result, 

the Company expects an uptick in drilling and mining operations in India. 

Coal remains the predominant indigenous energy source in the country. The energy security of the 

country and its prosperity are integrally linked to efficient and effective use of this abundant, 

affordable and dependent fuel, The dependability on coal may be gauged by the fact that about 55% 

of India’s installed power capacity is coal-based. Coal India Limited, the Company’s primary customer 

produces around 83% of India’s overall coal production in India and meets close to 40% of primary 

commercial energy requirement. As India aims to increase its power generation capacity in the 

coming years, a significant portion of the increased capacity is expected be coal based where Coal 

India Limited will play a major role. As one of the leading suppliers of drilling and mining 
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equipments/ spares to Coal India Limited, the Company will stand to benefit from the increase in 

production activity / capacity addition by Coal India Limited. 

Government-led investment in infrastructure, rapid urbanisation, rising preference for personal 

mobility, growth in capital goods sector and the government’s focus on making India ‘Atmanirbhar’ 

are expected to stimulate Cement, Steel, iron ores and other metals requirements in India. Most of 

the major players in these sectors like Coal India Limited, NMDC Limited, Tata Steel Limited and few 

cement manufacturers, are major customers of the Company. The Company expects capacity 

additions, increase in production and significant growth in operations of some of its major customers 

to meet the increased demand in the respective sectors which could stimulate demand for drilling 

equipment and hence prove beneficial to the Company. 

Export: Engineering / Manufacturing / Exports teams have put in a lot of effort to develop world class 

drills to address the demands of international markets. The African and Russian markets, which 

present a large potential, require equipment to be made and stocked to be ready for inspection and 

dispatch. The Company has on hand confirmed orders for export of drilling equipment and a few in 

the pipeline. The Company is expecting a reasonably good traction for export sale in coming years. 

B. INDUSTRY STRUCTURE AND DEVELOPMENTS:

REIL is in the business of designing, manufacturing, and marketing of blast hole drills for mining, 

deep core drilling exploratory rigs, track drills for construction, and allied products for more than 

four decades. REIL has consistently, successfully manufactured and supplied more than 2000 drills 

of different capacities, delivering quality holes drilled safely and accurately at the lowest cost, 

delighting the mining giants in India and across the globe.  

The Company enjoys more than 50% of the market share in supplying drilling equipments in the 

Country. The customers are some of the world’s largest mining companies - Coal India Limited and 

its subsidiaries, Tata Steel, National Mineral Development Corporation, Vedanta, etc. REL has also 

supplied significant number of drills to reputed mining companies in Australia, Brazil, Indonesia, 

Jordan, Morocco, South Africa, Serbia, Tunisia, USA, Zimbabwe etc.  

REIL offers products and solutions that help customers maximize their productivity and profitability. 

Recently, REIL has improved its capacity to supply fully automated drill equipment for its 

international customer as per their standards and specifications on time.  

The NCLT Chennai bench vide its order dated 14th June 2023 approved the composite Scheme of 

Arrangement amongst Renaissance Advanced Consultancy Limited ("RACL") and Renaissance 

Consultancy Services Limited ("RCSL") and Renaissance Stocks Limited ("RSL") and Revathi 

Equipment Limited ("REL") and Semac Consultants Private Limited ("SCPL") and Renaissance 

Corporate Consultants Limited ("RCCL"). As per the NCLT order, all the existing business of 

designing, manufacturing, and marketing of blast hole drills for mining, deep core drilling exploratory 
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rigs, track drills for construction, and allied products of Revathi Equipment Limited has been 

transferred to Company which was later renamed to Revathi Equipment India Limited.   

As per the scheme, the shareholders of the Revathi Equipment Limited will be receiving equity shares 

of Rs 10 each in Renaissance Corporate Consultants Limited equivalent to their holding in Revathi 

Equipment Limited (REL). The shares of the Renaissance Corporate Consultants Limited shall be 

listed and/ or admitted to trading on stock exchanges on which the existing equity shares of REL are 

listed. 

C. OPPORTUNITIES &THREATS –

Opportunities Threats 

• Coal is a prime source of energy for

electricity in India and Company is a leading

supplier of equipments to Coal India Limited,

largest producers of Coal in India.

• Huge potential for drilling equipment in the

export markets.

• Sufficient reserves and surplus available for

expansion of business in domestic and

export markets.

 Alternate sources of energy – Natural gas,

solar and wind power may replace coal over

a period of time.

 Commercial mining may bring stiff

competition.

 Stringent Environment and Conservation

Laws may create operational difficulties.

 Shortage/ non availability of raw materials.

E. SEGMENT – WISE PERFORMANCE

Manufacturing of Drill Equipment is the only segment of REIL as a standalone company. The financial 

performance of the said segment is more detailed in the audited standalone financial statements of 

the Company. 

F. RISKS AND CONCERNS:

While the Covid-related risks seem to have come down, new challenges have emerged in the form of 

high global inflation and hardening interest rates. The situation has been further exacerbated by the 

war in Ukraine and threatens to derail the fragile global recovery after the pandemic. These 

developments have also dampened India’s growth prospects in the immediate future.  

Even prior to the ongoing Russia-Ukraine conflict, inflation had started surging in many economies 

due to soaring commodity prices and pandemic-induced supply-demand imbalances. This led central 

banks to bring forward the timing of tightening monetary policies in the country. The ongoing Russia-

Ukraine conflict has caused sharp escalation and volatility in agri, fuel and crude-linked commodity 

prices. Persistently elevated and sticky inflation has emerged as a key concern globally. As per IMF, 

global inflation in 2022 is projected at 7.4% - the highest in 26 years. The economy is expected to 
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grow at a modest pace in the first half of financial year 2022-2023. That said, slow recovery in a 

couple of quarters may have an impact on next year’s numbers as well. The amalgamation of recent 

events, including the latest surge in COVID cases in certain regions, continued geopolitical tensions, 

inflationary headwinds on the back of commodity super cycles & ‘greenflation’, and extended supply 

chain disruptions, pose significant downside risks to global economic prospects in the year ahead. 

India is focusing on renewable sources to generate energy. It is planning to achieve 40% of its energy 

from non-fossil sources by 2030, which is currently 30% and hasplans to increase its renewable 

energy capacity to 175 gigawatts (GW) by 2022.The shift away from coal-based energy sourcesto 

renewable sources poses a threat tocontinued revenue streams from supplying drilling equipment 

to Coal India Limited for coal mining operations in the long term. In the meantime the company is 

continuously evaluating other viable and sustainable avenues for diversification and growth. 

The Company relies on third parties to source raw materials, parts and components used in the 

manufacture of its products. Some of these are small and medium sized enterprises where there is a 

risk of business continuity. However, the company has in place a Vendor Management team which is 

engaged in constant monitoring of the performance and financial position of such vendors. In 

addition, for some parts and components, the Company relies on imports which has inherent risks 

applicable to any imports such as currency and regulatory risks, timeliness, etc .The company has in 

place a robust risk management process to monitor and address the manageable risks. 

G. INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY:

There is an efficient internal control system in operation in REIL, which is adequate and

commensurate with the size and magnitude of operations. Internal Audit functions directly under the

control of Audit Committee. REIL has an internal system in place for all the operational and

transactional activities to identify problem areas and bring the same before the Board of Directors

for corrective measures.

All the department functions in REIL are aligned with the objectives of the internal control systems. 

The internal audit plays a crucial role as far as corporate governance is concerned. The reports of the 

internal auditors are placed before the Audit Committee of REIL for discussion. The decisions arising 

from the discussion are properly addressed and tracked through “action taken reports”. The Audit 

committee members have direct discussion with the internal auditors to ascertain the scope of audit, 

the efficacy of the audit process and its effectiveness, and concerns if any arising out of the audit 

carried out. 

H. DISCUSSION ON FINANCIAL PERFORMANCE WITH RESPECT TO OPERATIONAL

PERFORMANCE:

The Hon’ble National Company Law Tribunal, Chennai Bench vide its Order dated 14th June 2023 has 
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approved the Composite Scheme of Arrangement providing for demerger and transfer of drilling 

equipment business of Revathi Equipment Limited (Presently Semac Consultants Limited) to the 

Company (Resulting Company). The Composite Scheme was made effective w.e.f. 10th July 2023 and 

from the appointed dated 01st April 2022. Consequently, the Company has restated the comparative 

numbers for all the periods presented in the standalone financial statements to give effect to the 

Composite Scheme from the aforementioned appointed date, using Pooling of Interest method of 

accounting in accordance with the requirements of Ind AS 103 “Business Combinations”. 

The following are the summary of results of operations, break up of expenditures and cash flows 

of your company. 

(Rupees in Lakhs) 

Particulars 2023 2022 

Total Revenue (including other income) 11,396 10,604 

Total Expenditure (including Finance Cost) 9,433 8,928 

Finance Cost 382 463 

Profit /(Loss) before tax for the period 1,963 1,677 

Tax Expense 625 546 

Profit / (Loss) for the period (after tax and Exceptional 

Item) 
1,338 1,131 

Reserves & Surplus 

Capital Reserve 1.49 1.49 

General Reserve 4,600.10 4,600.10 

Retained earnings 15,798 14,475 

Capital Reserve on business combination (13,153) (13,114) 

The face value of shares to be issued pursuant to the scheme has been provided in Equity share capital 

– Suspense account.

During the year under review, our Company has earned a revenue of Rs. 11,396 lakhs as against Rs. 

10,604 lakhs in the previous year. The expenditure incurred during the year under review was Rs. 
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9,433 lakhs as against Rs. 8,928 lakhs in the previous year. The Net profit of the Company during the 

year under review stood at Rs 1,338 lakhs as compared to Rs 1,131 lakhs in the previous year. The 

Company also incurred higher business expenditure to increase visibility in new exports markets. It 

is gratifying to note that despite the challenging business environment, the profit after tax of 

Company has grown by 18% during the year under review. 

I. KEY FINANCIAL RATIOS: 

Description Numerator Denominator 31st 
Mar'23 

31st 
Mar'22 

% 
Change 

Remarks 

Current 
Ratio 

Current 
Assets 

Current 
Liabilities 

1.81 1.72 5.3% 
  

Debt-Equity 
Ratio 

Total Debt 
Shareholder's 
Equity 

0.43 0.45 -3.1% 
  

Debt-
service 
Coverage 
Ratio 

Earnings 
available 
for Debt 
Service 

Debt Service 4.92 3.63 35.8% 

Increase in Interest cost 
during the year whereas 
profit is at same level 

Return on 
Equity Ratio 

Net profit 
After Tax 

Average 
Shareholders’ 
Equity 

0.19 0.05 292.8% 
  

Inventory 
Turnover 
Ratio 

Revenue 
from 
Operations 

Average 
Inventory 0.51 0.54 -5.1% 

  

Trade 
Receivables 
Turnover 
Ratio 

Revenue 
from 
Operations 

Average 
Trade 
Receivables 

0.92 0.74 23.6% 

Average debtors during 
current year is less 
whereas Sales in more  

Trade 
payables 
Turnover 
Ratio 

Purchases 
Average 
Trade 
Payables 

2.82 2.02 39.6% 

Purchases was very high 
whereas average trade 
payable was less during 
previous year  

Net capital 
Turnover 
Ratio 

Revenue 
from 
Operations 

Working 
Capital 

1.77 2.38 -25.9% 
  

Net Profit 
Ratio 

Net Profit 
Revenue from 
Operations  

0.12 0.11 9.5% 
  

Return on 
Capital 
Employed 

Earning 
before 
Interest 
and Taxes 

Capital 
Employed 

21.63% 23.48% -7.8% 

  

Return on 
Investment 

Market 
Value on 
Closing 
date Less 
Market 
Value on 
Opening 
day  

Market Value 
on Opening 
date 

5.61% 5.04% 11.3% 

  

J. MATERIAL DEVELOPMENTS IN HUMAN RESOURCES / INDUSTRIAL RELATIONS FRONT: 

The manpower strength as on 31st March 2023 is 196 permanent employees as against 217 

permanent employees during the previous year. 
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As on Executive Non-Executive Total 
31.03.2022 70 126 196 
31.03.2021 85 132 217 

Material Developments in Human Resources: Development of Human Resource is one of the 

important objectives of REIL for long term economic growth. Human Resource Development is the 

integrated use of training and development, organizational development, career development to 

improve individual group and organizational effectiveness.  

The Human Resource Development climate of REIL plays a very important role in ensuring the 

competency, motivation and development of our employees and helps to provide learning related 

with goals of organization. It influences morale and the attitudes of the individual towards his / her 

work and work environment. 

REIL is continuously providing training and development opportunities to its employees in all 

levels including management trainees. In addition, company also arranges external training 

programs. 

Industrial Relations front: Industrial Relations in our company continue to be highly cordial and 

harmonious. The participative way of functioning of management facilitates settling the disputes / 

grievances amicably through discussions, which in turn has resulted in maintaining over all healthy 

ethos of relationship in REIL. 

REIL is committed to maintaining healthy industrial relations which in turn helps in creating an 

atmosphere of industrial peace and harmony, which is necessary for better management, high 

productivity as well as growth of REIL. 

CAUTIONARY NOTE 

Certain statements in “Management Discussions and Analysis” section may be forward looking and 

are stated as required by law and regulations. Many factors, both external and internal, may affect 

the actual results which could be different from what the directors envisage in terms of performance 

and outlook. 

  By Order of the Board 

  For Revathi Equipment India Limited 

Date : 13th August 2023   

Place: Coimbatore  Abhishek Dalmia 

  Chairman & Managing Director 

  DIN: 00011958 
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DIRECTORS’ REPORT 

Dear Members, 

Your Directors have pleasure in presenting the Annual Report of your Company together with 

the Audited Financial Statements for the financial year ended 31stMarch, 2023. The Hon’ble 

National Company Law Tribunal, Chennai Bench vide its Order dated 14th June 2023 has 

approved the Composite Scheme of Arrangement providing for demerger and transfer of drilling 

equipment business of Revathi Equipment Limited (Presently Semac Consultants Limited) to the 

Company (Resulting Company). The Composite Scheme was made effective w.e.f. 10th July 2023 

and from the appointed dated 01st April 2022. Consequently, the Company has restated the 

comparative numbers for all the periods presented in the standalone financial statements to 

give effect to the Composite Scheme from the aforementioned appointed date, using Pooling of 

Interest method of accounting in accordance with the requirements of Ind AS 103 “Business 

Combinations”. 

Your Company's performance for the financial year ended 31st March 2023 as per restated 

numbers is summarized below: 

FINANCIAL RESULTS 

(Rupees in Lakhs) 

Particulars 2023 2022 

Total Revenue (including other income) 11,396 10,604 

Total Expenditure (including Finance Cost) 9,433 8,928 

Finance Cost 382 463 

Profit /(Loss) before tax for the period 1,963 1,677 

Tax Expense 625 546 

Profit / (Loss) for the period (after tax and Exceptional 

Item) 
1,338 1,131 

Reserves & Surplus 

Capital Reserve 1.49 1.49 

General Reserve 4,600.10 4,600.10 

Retained earnings 15,798 14,475 

Capital Reserve on business combination (13,153) (13,114) 
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The face value of shares to be issued pursuant to the scheme has been provided in Equity share 

capital – Suspense account. 

RESULTS OF OPERATIONS 

During the year under review, our Company has earned a revenue of Rs. 11,396 lakhs as against 

Rs. 10,604 lakhs in the previous year. The expenditure incurred during the year under review 

was Rs. 9,433 lakhs as against Rs. 8,928 lakhs in the previous year. The Net profit of the 

Company during the year under review stood at Rs 1,338 lakhs as compared to Rs 1,131 lakhs in 

the previous year. The Company also incurred higher business expenditure to increase visibility 

in new exports markets. It is gratifying to note that despite the challenging business 

environment, the profit after tax of Company has grown by 18% during the year under review.  

SUBSIDIARY COMPANIES AND ACCOUNTS OF SUBSIDIARIES 

Revathi Equipment Limited (Presently Semac Consultants Limited) (Transferor Company/ 

Demerged Company) had two subsidiaries namely M/s. Semac Consultants Private Limited – a 

material subsidiary within the definition of SEBI (Listing Obligations and Disclosure 

Requirements) Rules, 2015 and M/s. Semac and Partners, LLC – a step down subsidiary 

(subsidiary of Semac Consultants Private Limited). 

The Composite Scheme was made effective w.e.f. 10th July 2023 and from the appointed dated 

01st April 2022. Consequently, the Company has restated the comparative numbers for all the 

periods presented in the standalone financial statements to give effect to the Composite Scheme 

from the aforementioned appointed date, using Pooling of Interest method of accounting in 

accordance with the requirements of Ind AS 103 “Business Combinations”. However the 

investments made by Revathi Equipment Limited (Presently Semac Consultants Limited) 

(Transferor Company/ Demerged Company) in M/s. Semac Consultants Private Limited was 

cancelled and was not transferred to Revathi Equipment India Limited (former Renaissance 

Corporate Consultants Limited) the Resulting Company in accordance to the scheme.  

As of now the Company doesn’t have any subsidiaries. 

RESERVES 

The Company has adjusted an amount of Rs (38.50) to its capital reserves during the year under 

review to give effect to the scheme. The Company has transferred a net profit of Rs.1,329.49 

Lakhs which has been carried forward under the head ‘Retained Earnings. 
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DIVIDEND 

The Board of Directors do not recommend any dividend to the shareholders for the financial 

year 2022-2023 since the surplus is intended to be ploughed back into the business for its 

future growth. 

FIXED DEPOSITS 

The Company do not hold/ has not accepted any deposits within the meaning of Chapter V of the 

Companies Act, 2013 and the rules made there under. Since the Company has not accepted any 

fixed deposit covered under Chapter V of the Companies Act, 2013, and there are no deposits 

remaining unclaimed or unpaid as on 31stMarch, 2023, the question of default in repayment of 

deposits or payment of interest thereon during the year does not arise. 

TRANSFER OF UNCLAIMED DIVIDEND TO INVESTOR EDUCATION AND PROTECTION FUND 

There was no unpaid/unclaimed Dividend required to be transferred to Investor Education and 

Protection Fund (IEPF) pursuant to the provisions of Section 124 & 125 of the Companies Act, 

2013 during the year under review. 

CAPITAL STRUCTURE 

The Authorized Share Capital of the Company is Rs.3,50,00,000/- (Rupees Three crore fifty lakh 

only) divided into 35,00,000 (Thirty-Five lakhs) equity shares of Rs 10/- each and the issued, 

subscribed and paid-up share capital of the Company is Rs. 10,000 (Rupees Ten thousand only) 

divided into 1,000 (Thousand) equity shares of Rs. 10/- each.  

Pursuant to the Composite Scheme of Arrangement, the existing 1,000 equity shares of the 

Company will be cancelled and the Company will be issuing 30,66,943 (Thirty lakh Sixty Six 

thousand nine hundred and forty three) equity shares of Rs. 10/- each to the shareholders of 

Semac Consultants Limited (former Revathi Equipment Limited). The shares to be issued 

pursuant to the scheme has been accounted as Equity Share Capital – Suspense Account under 

the heading Equity in the Balance Sheet. The existing 1,000 equity shares of the Company will be 

cancelled. 

Apart from the above, there was no change in the Capital Structure of the Company during the 

financial year under review. 
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EXTRACT OF ANNUAL RETURN 

The Annual Return of the Company for the financial year 2022-23 as required under the 

Companies Act, 2013 is available on the website of the Company and can be accessed at the link 

http://www.revathi.in/investor-relations/financials/annual-return/. 

CORPORATE GOVERNANCE 

The Company is committed to maintaining the highest standards of corporate governance and 

adherence to the corporate governance requirements as set out by the Companies Act 2013 and 

the Securities and Exchange Board of India (SEBI). The Company strives to achieve fairness for all 

stakeholders and to enhance long term shareholders value.  

DIRECTORS AND KEY MANAGERIAL PERSONNEL 

The Board of your Company consists of the following 6 (six) Directors: 

1. Mr. Abhishek Dalmia - Managing Director

2. Mr. Venkata Ramanan Bapoo  - Non-Executive - Independent Director

3. Mr. V V Subramanian - Non-Executive - Independent Director

4. Mr. S G Sundarasamy - Non-Executive - Independent Director

5. Ms. Deepali Dalmia - Non-Executive - Non Independent Director

6. Mr. P L Muthusekkar - Non-Executive - Non Independent Director

During the year under review, Mr. S Balasundaram (Non-Executive - Non Independent Director) 

resigned from the Board with effect from 08th July 2023 due to personal reasons.  

Mr. S Sundarasamy and Mr. Venkata Ramanan Bapoo was appointed as an Additional Director of 

the Company at the Board Meeting held on 25th May 2023 and was subsequently approved/ 

regularized as a Non-Executive Independent Director of the Company for a term of five 

consecutive years by the members of the Company at the Annual General Meeting held on 02nd 

June 2023.  

The Board appointed Mr. P L Muthusekkar as the Non-Executive - Non Independent Director and 

Mr. Abhishek Dalmia as Managing Director of the Company at their meeting held on 28th July 

2023.  

The following are the Key Managerial Personnel of the Company: 

 Mr. Abhishek Dalmia - Managing Director

 Mr. Sudhir R - Chief Financial Officer

 Mr. Nishant Ramakrishnan - Company Secretary
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The Board at its meeting held on 19th July 2023 appointed Mr. Sudhir R as Chief Financial Officer 

and Mr. Nishant Ramakrishnan as the Company Secretary to give effect to the scheme. 

DECLARATION BY INDEPENDENT DIRECTORS 

The Independent Directors of the Company have given declarations that they meet the criteria of 

independence as laid down under Section 149(6) of the Companies Act, 2013 and Regulation 16 

of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 and that their 

name is included in the data bank as per Rule 6(3) of the Companies (Appointment and 

Qualification of Directors) Rules, 2014.  

Pursuant to Companies (Appointment and Qualification of Directors) Rules, 2014, the 

Independent Director’s Databank Registration Certificate issued by the Independent Director’s 

Databank and Indian Institute of Corporate Affairs, received from all the Independent Directors 

of the Company were taken note of by the Board of Directors. 

CRITERIA FOR DETERMINING QUALIFICATIONS, POSITIVE ATTRIBUTES AND 

INDEPENDENCE OF A DIRECTOR 

The Company has a Nomination and Remuneration Policy that spells out the criteria for 

determining qualifications, positive attributes and independence of a Director, and the policy on 

remuneration of Directors, Key Managerial Personnel and senior management employees 

including functional heads. The Policy enables and encourages the diversity of the Board and also 

provides the mechanism for the performance evaluation of the Chairman, individual Directors, 

Board of Directors and its Committees. The Board of Directors and the Nomination and 

Remuneration Committee of the Company periodically review the policy regarding the criteria 

for appointment and remuneration of Directors including Independent Directors, Key Managerial 

Persons and Senior Management. The Nomination and Remuneration policy has been framed in 

accordance with Section 178 of the Companies Act, 2013 and SEBI (Listing Obligations and 

Disclosure Requirements) Regulations, 2015. The Nomination and Remuneration Committee of 

the Company oversees the implementation of the Nomination and Remuneration policy of the 

Company. The composition of the Nomination and Remuneration Committee and other relevant 

details are provided in the website of the Company.  

The Nomination and Remuneration policy of the Company is available on the Company’s website 

at www.revathi.in/wp-content/themes/rel/pdf/Nomination-Remuneration-Policy-19.pdf 
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STATEMENT REGARDING OPINION OF THE BOARD WITH REGARD TO INTEGRITY, 

EXPERTISE AND EXPERIENCE (INCLUDING THE PROFICIENCY) OF THE INDEPENDENT 

DIRECTORS APPOINTED DURING THE YEAR 

The Board of Directors have evaluated the Independent Directors, including those appointed/ re-

appointed and opined that the integrity, expertise and experience (including proficiency) of the 

Independent Directors is satisfactory. 

BOARD DIVERSITY POLICY 

The Company recognizes and embraces the importance of a diverse Board in its success. A truly 

diverse Board will leverage differences in thought, perspective, knowledge, skill, regional and 

industry experience, age, race and gender etc., which will help the Company to retain its 

competitive advantage. The Policy on Board Diversity has been adopted by the Company and 

available at the website at https://www.revathi.in/investor-relations/. 

FAMILIARIZATION PROGRAMS 

In compliance with the requirements of the Listing Regulations, the Company has put in place a 

familiarization program for the Independent Directors to familiarize them with their roles, rights 

and responsibilities as Independent Directors, the working of the Company, nature of the 

industry in which the Company operates, business model and so on. All new independent 

directors inducted into the Board attend an orientation program. Further, at the time of the 

appointment of an independent director, the Company issues a formal letter of appointment 

outlining his / her role, function, duties and responsibilities. The details of the familiarization 

programmes imparted to independent directors is also available at the Company website at 

https://www.revathi.in/investor-relations/familiarization-programme/ 

SELECTION AND PROCEDURE FOR NOMINATION AND APPOINTMENT OF DIRECTORS 

The Nomination and Remuneration Committee is responsible for identifying persons who are 

qualified to become Directors and who may be appointed in senior management in accordance 

with the criteria laid down in the Nomination and Remuneration Policy. The Committee shall also 

recommend to the Board, the appointment of any new Directors/Key Managerial Personnel or 

removal of the existing Directors/Key Managerial Personnel. The Committee recommends to the 

Board as to whether to extend or continue the term of appointment of the independent directors, 

on the basis of the report of performance evaluation of Independent Directors. After carefully 

evaluating and analyzing the recommendations of the Nomination and Remuneration Committee, 

the Board of Directors of the Company decides whether to appoint a new Director/Key 
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Managerial Personnel or reappoint / remove an existing Director/ Key Managerial Personnel, as 

the case may be. 

EVALUATION OF THE BOARD ON ITS OWN PERFORMANCE AND OF THE INDIVIDUAL 

DIRECTORS AND COMMITTEES 

The Board has carried out an evaluation of its own performance, the Directors individually as 

well as the working of the Committees of the Board. The Board performance was evaluated based 

on inputs received from all the Directors after considering criteria such as Board composition 

and structure, effectiveness of Board / Committee processes, and information provided to the 

Board, etc. The Board and the individual Directors have also evaluated the performance of 

Independent and Non-independent Directors, the Board as a whole and that of the Chairman of 

the Meetings.  

COMPANY’S POLICY RELATING TO DIRECTOR’S APPOINTMENT, PAYMENT OF 

REMUNERATION AND OTHER MATTERS PROVIDED UNDER SECTION 178(3) OF THE 

COMPANIES ACT, 2013 

The Company, pursuant to the provisions of Section 178 of the Companies Act, 2013 and in terms 

of Regulation 19(4) of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 

2015, has formulated a policy on Nomination and Remuneration for its Directors, Key Managerial 

Personnel and senior management which inter alia provides for the diversity of the Board and 

the mechanism for performance evaluation of the Directors. The details of this policy can be 

accessed on the Company’s website at www.revathi.in/wp-

content/themes/rel/pdf/Nomination-Remuneration-Policy-19.pdf 

BOARD MEETINGS 

The Board Meetings of the Company were held with requisite notice and with a valid quorum. 

The Board met 4 (Four) times during the financial year 2022-2023 on 27th June 2022, 10th August 

2022, 13th October 2022 and 16th January 2023. The maximum interval between any two 

meetings did not exceed 120 days. The details of the composition of the Board Meetings, 

attendance of the Directors and other relevant details are provided in the Annual Return 

uploaded in the Company’s website. 

COMMITTEES OF THE BOARD 

The Board of Directors has the following Committees: 

1. Audit Committee 
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2. Nomination and Remuneration Committee 

3. Stakeholders’ Relationship Committee 

4. Corporate Social Responsibility Committee 

The Directors have devised proper systems to ensure compliance with the provisions of all 

applicable Secretarial Standards and these systems are adequate and operating effectively. The 

Company has duly complied with the Secretarial Standards issued by the Institute of Company 

Secretaries of India on meetings of the Board of Directors (SS-1) and General Meeting (SS-2). 

AUDIT COMMITTEE 

The Company has constituted an Audit Committee in accordance with the provisions of Section 

177 of the Companies Act, 2013 and Regulation 18 of SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 2015. The Board has accepted the Audit Committee’s 

recommendations during the year wherever required and hence no disclosure is required under 

Section 177(8) of The Companies Act, 2013 with respect to rejection of any recommendations of 

Audit Committee by Board. 

CORPORATE SOCIAL RESPONSIBILITY  

In accordance with Section 135 of the Companies Act, 2013, the Company has constituted a 

Corporate Social Responsibility Committee (CSR Committee) consisting of the following directors 

as members: 

1. Ms. Abhishek Dalmia 

2. Ms. Deepali Dalmia 

3. Mr. V V Subramanian 

4. Mr. Venkata Ramanan Bapoo 

The Company’s CSR objective is promoting education, eradicating hunger, poverty and 

malnutrition, promoting healthcare, including preventive health care and sanitation and making 

available safe drinking water, ensuring environmental sustainability, training to promote rural 

sports, rural development projects. The Company has developed a CSR policy in line with the 

activities mentioned in Schedule VII of the Companies Act, 2013. 

The Annual Report on Corporate Social Responsibility activities undertaken by the Company is 

furnished in Annexure I and is attached to this report. 

The CSR Policy of the Company is available on the Company’s website in the link:  

http://www.revathi.in/ 
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PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS 

The details in respect of Investments and Corporate Guarantee provided by the Company have 

been disclosed in the Notes to the financial statements. The Company has complied with 

provisions of Section 186 of the Companies Act, 2013 during the year under review and the 

Loans, Guarantees and Investments made by the Company do not exceed the limits approved by 

the members of the Company under Section 186 of the Companies Act, 2013. 

PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES 

All contracts/ arrangements/ transactions entered by the Company during the financial year 

were in compliance with the applicable provisions of the Companies Act, 2013 and the SEBI 

(Listing Obligations and Disclosure Requirements) Regulations, 2015. There are no materially 

significant Related Party Transactions made by the Company with Promoters, Directors, Key 

Managerial Personnel or other designated persons which may have a potential conflict with the 

interests of the Company at large. 

All Related Party Transactions were placed before the Audit Committee and also before the 

Board for their approval. Prior omnibus approval of the Audit Committee was obtained for the 

transactions which were of a repetitive nature. The transactions entered into pursuant to the 

omnibus approval so granted were reviewed and statements giving details of all related party 

transactions were placed before the Audit Committee and the Board of Directors for their 

approval on a quarterly basis. 

The Company has framed a Related Party Transactions Policy. The Policy, as approved by the 

Board, is uploaded on the Company’s website at https://www.revathi.in/investor-

relations/governance/. 

Consequent to the effectiveness of the Composite Scheme, the erstwhile subsidiary of the 

Company, Semac Consultants Private Limited has amalgamated into and with the Company. 

Therefore, the disclosure of material related party transactions with the Company made during 

the year have not been considered. 

Particulars of contracts or arrangements with related parties referred to in sub section (1) of 

Section 188 in Form No. AOC 2 of the Companies (Accounts) Rules, 2014 is attached as 

Annexure II. 

DETAILS OF SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS OR 

COURTS OR TRIBUNALS IMPACTING THE GOING CONCERN STATUS AND COMPANY’S 

OPERATION IN FUTURE 
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There are no significant and material orders passed by the regulators or courts or tribunals 

impacting the going concern status and company’s operation in future. The National Company 

Law Tribunal vide its order dated 14th June 2023 approved the demerger of Revathi Equipment 

Limited (presently Semac Consultants Limited) whereby all the business of manufacturing and 

sales of drilling rigs and spares of Revathi Equipment Limited, including all the associated assets 

and liabilities has been transferred to the Company, Revathi Equipment India Limited (former 

Renaissance Corporate Consultants Limited). The Company is presently in the business of 

manufacturing and sales of drilling rigs and spares. 

MATERIAL CHANGES AND COMMITMENTS AFFECTING THE FINANCIAL POSITION OF THE 

COMPANY: 

The Hon’ble National Company Law Tribunal, Chennai Bench vide its Order dated 14th June, 

2023 has approved the Composite Scheme of Arrangement providing for demerger of drilling 

equipment business of Revathi Equipment Limited (Presently Semac Consultants Limited) 

whereby all the business of manufacturing and sales of drilling rigs and spares of Revathi 

Equipment Limited including all the associated assets and liabilities was transferred to Revathi 

Equipment India Limited (formerly known as Renaissance Corporate Consultants Limited). The 

Composite Scheme was made effective w.e.f. 10th July 2023 and from the appointed dated 01st 

April 2022. As per the Scheme, transfer of all assets and liabilities of the Revathi Equipment 

Limited was accounted on an retrospective basis from 01st April 2022 to Revathi Equipment 

India Limited (formerly known as Renaissance Corporate Consultants Limited). 

Consequently, the Company has restated the comparative numbers for all the periods presented 

in the standalone financial statements to give effect to the Composite Scheme from the 

aforementioned appointed date, using Pooling of Interest method of accounting in accordance 

with the requirements of Ind AS 103 “Business Combinations”. 

Apart from the above, there were no material changes and commitments, affecting the financial 

position of the Company. 

MATERIAL CHANGES AND COMMITMENTS AFFECTING FINANCIAL POSITION BETWEEN 

THE END OF THE FINANCIAL YEAR AND DATE OF THE REPORT  

The Hon’ble National Company Law Tribunal, Chennai Bench vide its Order dated 14th June, 

2023 has approved the Composite Scheme of Arrangement amongst Renaissance Advanced 

Consultancy Limited (“RACL”) and Renaissance Consultancy Services Limited (“RCSL”) and 

Renaissance Stocks Limited (“RSL”) and Revathi Equipment Limited (“REL”) and Semac 
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Consultants Private Limited (“SCPL”) and Renaissance Corporate Consultants Limited (“RCCL”) 

and their respective shareholders and creditors (hereinafter referred as "Scheme").  

As stated above the Composite Scheme was made effective w.e.f. 10th July 2023 and from the 

appointed dated 01st April 2022. In accordance with the Scheme, transfer of all assets and 

liabilities of the Revathi Equipment Limited was accounted on an retrospective basis from 01st 

April 2022 to Revathi Equipment India Limited (formerly known as Renaissance Corporate 

Consultants Limited). Renaissance Corporate Consultants Limited was renamed to “Revathi 

Equipment India Limited” inorder to increase the visibility of the Company and to identify with 

the previous Company business. 

As per the scheme: 

 Revathi Equipment India Limited (formerly known as Renaissance Corporate Consultants 

Limited) will issue fully paid up equity shares to the shareholders of REL as on the record 

date fixed by REL in 1:.1 ratio i.e for every 1 equity share of Rs. 10 each held by the 

shareholders of REL.  

 The equity shares of RCCL will be listed and/ or admitted to trading on the Stock Exchanges 

on which the existing equity shares of REL are listed. 

Apart from the above, there have been no material changes and commitments which affect the 

financial position of the Company that have occurred between the end of the financial year to 

which the financial statements relate and the date of this report. 

MANAGEMENT DISCUSSION AND ANALYSIS REPORT 

As stipulated under Regulation 34 read with Schedule V of the SEBI (Listing Obligations and 

Disclosure Requirements) Regulations, 2015, Management Discussion and Analysis, is 

presented in a separate section forming part of the Annual Report. 

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE 

EARNINGS AND OUTGO 

The information pertaining to conservation of energy, technology absorption, Foreign Exchange 

earnings and outgo as required under section 134(3)(m) of the Companies Act, 2013 read with 

Rule 8(3) of the Companies (Accounts) Rules, 2014 is furnished in Annexure III and is attached 

to this report. 

STATUTORY AUDITORS  
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M/s B. R. Maheswari & Co LLP, Chartered Accountants, 312, JMD Pacific Square, Sector-15 (II), 

Gurgaon, India – 122001 was appointed as the Statutory Auditors of the Company to hold office 

from the conclusion of the 1st Annual General Meeting of the Company held on 30th September 

2020 for a period of 5 consecutive years till the conclusion of the 06th Annual General Meeting to 

be held in the year 2025. Consequent to the scheme becoming effective, M/s B. R. Maheswari & 

Co LLP, Chartered Accountants resigned from office of statutory auditors and the Board took 

note of the same at the Board Meeting held on 25th May 2023.    

The Board of Directors at its meeting held on 25th May 2023 recommended the appointment of 

M/s. S.S. Kothari Mehta & Co (Firm Registration No. 000756N), Chartered Accountants, New 

Delhi, as the Statutory Auditors of the Company to fill the casual vacancy caused due to the 

resignation of M/s B. R. Maheswari & Co LLP, Chartered Accountants. The members of the 

Company at the Annual General Meeting held on 02nd June 2023 approved the appointment of 

M/s. S.S. Kothari Mehta & Co (Firm Registration No. 000756N), Chartered Accountants, New 

Delhi, as the Statutory Auditors of the Company for a period of 5 years.  

M/s. S.S. Kothari Mehta & Co (Firm Registration No. 000756N), Chartered Accountants, New 

Delhi shall hold office from the conclusion of the 4th Annual General Meeting of the Company 

held on 02nd June 2023 for a period of 5 consecutive years till the conclusion of the 09th Annual 

General Meeting to be held in the year 2028. 

The Company has received necessary consent letter and certificate from M/s. S.S. Kothari Mehta 

& Co (Firm Registration No. 000756N), Chartered Accountants, New Delhi, to the effect that 

their appointment, if made, would be within the prescribed limits under Section 141(3) of the 

Act and that they are not disqualified from being appointed as the Statutory Auditors of the 

Company. 

There are no audit qualifications, reservations or adverse remarks from the Statutory Auditors 

during the year under review. 

SECRETARIAL AUDITORS 

Pursuant to the provisions of Section 204 of the Companies Act,2013 and the Companies 

(Appointment and Remuneration of Managerial Personnel) Rules, 2014, the Company has 

appointed Mr. M. D. Selvaraj of M/s. MDS & Associates, Company Secretaries in Practice, 

Coimbatore to undertake the Secretarial Audit of the Company for the financial year 2023-2024. 

COMMENTS ON AUDITOR’S REPORT 
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There are no qualifications, reservations or adverse remarks or disclaimers made by M/s. S.S. 

Kothari Mehta & Co., Statutory Auditors. 

COST AUDITORS 

The provisions of Section 148(1) of the Companies Act, 2013 read with Companies (Cost Records 

and Audit) Rules, 2014 will be applicable to the Company for the financial year 2022-2023. 

Accordingly the Company has duly made and maintained the cost records as mandated by the 

Central Government. 

The Company has appointed M/s. P. Mohankumar & Co, Cost Accountants (Firm Registration 

Number 100490) as Cost Auditors of the Company to conduct the audit of the cost records of the 

Company for the financial year 2023-2024. The Board of Directors has decided to pay a 

remuneration of Rs. 1,00,000 (Rupees One Lakhs only) (excluding all taxes and reimbursement of 

out-of-pocket expenses) to M/s. P. Mohankumar & Co, Cost Accountants (Firm Registration 

Number 100490) to audit the cost records of the Company for the financial year ending 31st 

March 2023. Pursuant to Section 148 of the Companies Act, 2013 read with Rule 14 of the 

Companies (Accounts) Rules, 2014, the remuneration payable for the year 2022-23 to the Cost 

Auditor of the Company is subject to ratification by the Shareholders at the ensuing Annual 

General Meeting. The Board recommends his remuneration. 

REPORTING OF FRAUDS BY AUDITORS 

During the year under review, neither the Statutory Auditors nor the Secretarial Auditor has 

reported to the Audit Committee, under Section 143 (12) of the Companies Act, 2013, any 

instances of fraud committed against the Company by its officers or employees, the details of 

which would need to be mentioned in the Board’s report. 

INTERNAL FINANCIAL CONTROL AND ITS ADEQUACY 

The Company has implemented and evaluated the Internal Financial Controls which provides a 

reasonable assurance in respect of providing financial and operational information, complying 

with applicable statutes and policies, safeguarding of assets, prevention and detection of frauds, 

accuracy and completeness of accounting records. The Company has an effective internal 

control and risk mitigation system, which is reviewed and constantly updated. The effectiveness 

of the internal controls, including the internal financial controls, of the Company are reviewed 

by the Audit Committee and by the Board annually. The Directors and Management confirm that 

the Internal Financial Controls of the Company are adequate and commensurate with the size 

and nature of business of the Company.  
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INTERNAL AUDITORS 

The Company has appointed M/s. PriceWaterhouseCoopers Services LLP, a reputed Audit firm 

located at Menon Eternity, 7th - 10th Floor, St. Mary's Road, Alwarpet, Chennai – 600018 as the 

Internal Auditors of the Company for the financial year 2023-2024. Further The Internal Auditors 

reviews and monitors the internal financial controls and their adequacy in the course of their 

audit. The Company reviews the opinions and recommendations of the Internal Auditors and takes 

action on the same. 

CEO/CFO CERTIFICATION 

As required under SEBI (Listing Obligations and Disclosure Requirements) Rules, 2015, the 

Chairman and Managing Director and the Chief Financial Officer have furnished necessary 

certificate to the Board on the financial statements presented. 

RISK MANAGEMENT 

The Company has a structured risk management policy which is continuously reviewed by the 

Management and by the Board of Directors of the Company. The Risk Management Policy of the 

Company assists the Board in: 

a) Safeguarding the organization from various risks through appropriate and timely actions.  

b) Anticipating, evaluating and mitigating risks in order to minimize its impact on the 

business.  

c) Ensuring that potential risks are inventoried and integrated with the management process 

such that they receive the necessary consideration during decision making. 

d) Ensuring that all the risks that the organization faces such as strategic, financial, credit, 

market, liquidity, security, property, IT, legal, regulatory, reputational etc have been 

identified and assessed. 

The Risk management process is designed to safeguard the organization from various risks 

through adequate and timely actions. It is structured to anticipate, evaluate and mitigate risks in 

order to minimize its impact on the business. The potential risks are inventoried and integrated 

with the management process such that they receive the necessary consideration during 

decision making. The Company ensures that the Audit Committee as well as the Board of 

Directors are kept duly informed about risk assessment and management procedures and 

status. These procedures are periodically reviewed to ensure that the executive management 

monitors and controls risks. 

HUMAN RESOURCES MANAGEMENT  
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The employees are the most important assets of the Company. The Company is committed to 

hiring and retaining the best talent and being among the industry’s leading employers. The 

Company has also taken steps to retain its talent pool, enhance skill of existing people and recruit 

the most suited talent to spearhead its growth initiatives. For this, the Company focusses on 

promoting a collaborative, transparent and participative organization culture, and rewarding 

merit and sustained high performance. The human resource management of the Company 

focuses on allowing the employees to develop their skills, grow in their career and to navigate to 

the next level. 

PARTICULARS OF EMPLOYEES 

The Company has 198 permanent employees on a standalone basis as of 31st March 2023. The 

disclosures as stipulated under Rule 5 of the Companies (Appointment and Remuneration of 

Managerial Personnel) Rules, 2014 is not applicable to the Company. 

VIGIL MECHANISM/ WHISTLE BLOWER POLICY 

The Company has provided for adequate safeguards to deal with instances of fraud and 

mismanagement and to report concerns about unethical behavior or any violation of the 

Company’s code of conduct. The policy on Vigil Mechanism is available in the website of the 

Company athttp://www.revathi.in/wp-content/themes/rel/pdf/Whistle-Blower-Policy-19.pdf 

DISCLOSURE UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE 

(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013  

The Company has been employing women employees in various cadres within the Office / 

factory premises. The Company has in place the Sexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal) policy in line with the requirements of the Sexual 

Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.  Internal 

Complaints Committee (ICC) has been set up to redress any complaint regarding sexual 

harassment.  

The following is a summary of sexual harassment complaints received and disposed off during 

the year 2022-23: 

 No. of complaints at the beginning of the year 2022-23 : NIL 

 No. of complaints received during the year 2022-23 : NIL 

 No. of complaints disposed off during the year 2022-23 : NIL 

 No. of complaints at the end of the year 2022-23  : NIL 
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PREVENTION OF INSIDER TRADING POLICY 

The Company has adopted a Code of Conduct for Prevention of Insider Trading in accordance 

with SEBI (Prohibition of Insider Trading) Regulations, 2015 with a view to regulate trading in 

securities by the Directors and designated employees of the Company. The Board of Directors of 

the Company have amended the policy pursuant to SEBI (Prohibition of Insider Trading) 

(Amendment) Regulations, 2018 and the same is available on the website of the Company 

https://www.revathi.in/investor-relations/governance/. 

The Company has also appointed an outside agency to monitor and report to the Company 

regarding the trading in securities by the Directors and designated employees of the Company. 

The same will be applicable from the date on which shares of the Company listed on the stock 

exchanges.  

DETAILS OF APPLICATION MADE OR ANY PROCEEDING PENDING UNDER THE INSOLVENCY 

AND BANKRUPTCY CODE, 2016 DURING THE YEAR 

No applications have been made and no proceedings are pending against the Company under the 

Insolvency and Bankruptcy Code, 2016. 

DETAILS OF DIFFERENCE BETWEEN AMOUNT OF THE VALUATION DONE AT THE TIME OF 

ONETIME SETTLEMENT AND THE VALUATION DONE WHILE TAKING LOAN FROM THE 

BANKS OR FINANCIAL INSTITUTIONS ALONG WITH THE REASONS THEREOF. 

The disclosure under this clause is not applicable as the Company has not undertaken any one-

time settlement with the banks or financial institutions. 

DIRECTORS’ RESPONSIBILITY STATEMENT 

In accordance with the provisions of Section 134 (5) of the Companies Act, 2013, the Board of 

Directors affirm that: 

(a) in the preparation of the annual accounts for the financial year ending 31st March 2023, the

applicable Accounting Standards have been followed and there are no material departures

from those standards.

(b) the Directors have selected such accounting policies and have applied them consistently

and made judgments and estimates that were reasonable and prudent so as to give a true

and fair view of the state of affairs of the Company as on 31st March 2023 and of the profit

of the Company for the financial year ended on that date.
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(c) the Directors have taken proper and sufficient care for the maintenance of adequate

accounting records in accordance with the provisions of the Companies Act for

safeguarding the assets of the Company and for preventing and detecting fraud and other

irregularities.

(d) the Directors have prepared the annual accounts for the financial year ended 31st March

2023 on a ‘going concern’ basis.

(e) the Directors have laid down internal financial controls to be followed by the Company and

that such internal financial controls are adequate and are operating effectively.

(f) the Directors have devised proper systems to ensure compliance with the provisions of all

applicable laws and that such systems are adequate and operating effectively.
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ANNEXURE - I 

ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR) ACTIVITIES 

1. Brief outline on the Company’s CSR policy

The Company has been proactively engaged in Corporate Social Responsibility activities over the 

years. As required under the Companies Act, 2013, the Company has formulated a CSR Policy which 

is in line with the activities mentioned in Schedule VII of the Companies Act, 2013 and with the 

objective, principles and values, for delineating its responsibility as a socially and environmentally 

responsible corporate citizen. The CSR policy of the Company is directed towards promoting 

education, eradicating hunger, poverty and malnutrition, promoting healthcare, including preventive 

health care and sanitation and making available safe drinking water, ensuring environmental 

sustainability and rural development projects. The Policy lays down the principles and mechanism 

for undertaking various programs in accordance with Section 135 of the Companies Act, 2013.The 

Policy shall apply to all the CSR programs and activities undertaken by the Company at various 

locations for the benefit of diverse sectors of the society.  

2. Composition of the CSR Committee

The Corporate Social Responsibility Committee (CSR Committee) of the Board of Directors is 

optimally balanced between Independent and Non-Independent Directors. The current Committee 

comprises of the following members: 

Sr. No Name Designation/ Nature of Directorship 

1. Mr. Abhishek Dalmia Chairman & Managing Director  

(Chairman of the Committee) 

2. Mrs. Deepali Dalmia Non-Executive Non Independent Director 

(Member) 

3. Mr.  B. V. Ramanan Non-Executive Independent Director 

(Member) 

4. Mr.  V. V. Subramanian Non-Executive Independent Director 

(Member) 

3. Web-link where Composition of CSR Committee, CSR Policy and CSR projects approved by 

the board are disclosed on the website of the company.

The Composition of the CSR Committee is disclosed on the website of the Company at 

https://www.revathi.in/wp-content/uploads/2022/03/composition-of-committees.pdf.  

The CSR policy of the Company is disclosed on the website of the Company at 

http://www.revathi.in/wp-content/themes/rel/pdf/CSR-Policy.pdf 

The CSR projects approved by the board are disclosed on the website of the Company at 

http://www.revathi.in/wp-content/themes/rel/pdf/CSR-Policy.pdf 
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4. The details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3)

of rule 8 of the Companies (Corporate Social Responsibility Policy) Rules, 2014, if

applicable

The Impact assessment of CSR projects in pursuance of sub-rule (3) of Rule 8 of the Companies 

(Corporate Social Responsibility Policy) Rules, 2014 is not applicable to the Company. 

5. The details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the

Companies (Corporate Social Responsibility Policy) Rules, 2014 and amount required for

set off for the financial year, if any

Sl. 

No. 

Financial Year Amount available for set-off from 

preceding financial years (in Rs) 

Amount required to be set-off for 

the financial year, if any (in Rs) 

1. 2022-2023 - - 

6. Average net profit of the Company as per section 135(5).

The average net profit of the Company for the last three financial years is Rs. 1,652.00 lakhs. 

7. 

(a) Two percent of average net profit of the company as per section

135(5)

 : Rs 33.00 lakhs 

(b) Surplus arising out of the CSR projects or programmes or activities

of the previous financial years.

: Nil 

(c) Amount required to be set off for the financial year, if any : Nil 

(d) Total CSR obligation for the financial year (7a+7b-7c). : Rs 33.00 lakhs 

8. 

(a) CSR amount spent or unspent for the financial year:

Total Amount 

Spent for the 

Financial Year. 

(in Rs.) 

Amount unspent 

Total Amount transferred to 

Unspent CSR Account as per section 

135(6) 

Amount transferred to any fund specified under Schedule 

VII as per second proviso to section 135(5) 

Amount Date of transfer. Name of the Fund Amount. Date of transfer. 

Rs 33.00 lakhs Nil Not Applicable Not Applicable Nil Not Applicable 

(b) Details of CSR amount spent against ongoing projects for the financial year:

The Company has not spent any amount against ongoing projects during the financial year 

under review.
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(c) Details of CSR amount spent against other than ongoing projects for the financial 

year: 

1. 2.  3.  4.  5.  6.  7.  8.  

Sl. 

N

o.  

Name of the 

Project 

Item from the list 

of activities in 

Schedule VII to 

the Act 

Local 

area 

(Yes

/ No) 

Location of the 

project 

Amount Spent 

for the Project 

(in Rs) 

Mode of 

Impleme

ntation 

Direct 

(Yes/No) 

Mode of Implementation

Through Implementing

Agency 

State Distri

ct 

Name CSR 

Registra

tion No. 

1. Poverty 

eradication 

program 

(i) eradicating 

hunger, poverty 

and malnutrition, 

promoting health 

care 

No Uttar 

Pradesh 

Mathu

ra 
Rs 14,00,000/- No The Hare Krishna 

Movement, 

Vrindavan 

CSR0000

7223 

2. Promoting 

health care 

program 

(i) Eradicating 

hunger, poverty 

and malnutrition, 

promoting health 

care including 

preventinve 

health care 

Yes Tamil 

Nadu 

Coimb

atore 
Rs. 26,400/- No Coimbatore 

Cancer 

Foundation 

CSR0000

2518 

3. Poverty 

eradication 

program 

(i) eradicating 

hunger, poverty 

and malnutrition, 

promoting health 

care 

No Uttar 

Pradesh 

Vrinda

van 

Rs. 5,00,000/-  No 

Bhagwat Seva 

Sanstha, 

Vrindavan 

CSR0000

5732 

4. Education 

projects 

(ii) promoting 

education, 

including special 

education and 

employment 

enhancing 

vocation skills 

especially among 

children, women, 

elderly and the 

No Uttar 

Pradesh 

Luckn

ow 

Rs. 6,00,000/-  No 

Bhaorao Deoras 

Seva Nivas 

CSR0000

4454 
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differently abled 

and livelihood 

enhancement 

projects. 

5. Animal 

Welfare 

program 

(iv) ensuring 

environmental 

sustainability, 

ecological 

balance, 

protection of 

flora and fauna, 

animal welfare, 

agroforestry, 

conservation of 

natural resources 

and maintaining 

quality of soil, air 

and water 

Yes Tamil 

Nadu 

Coimb

atore 

Rs. 1,15,000/- No 

Coimbatore 

Animal Welfare 

Society 

CSR0001

8979 

6. Education 

projects 

(ii) promoting 

education; 

Yes Tamil 

Nadu 

Coimb

atore Rs. 1,00,000/-  No 

Ramakrishna 

Mission 

Vidyalaya 

 

7. Education 

projects 

(ii) promoting 

education; 

Yes Tamil 

Nadu 

Coimb

atore 
Rs. 5,00,000/- No Coimbatore 

Cityround Table 

31  -

Malumichampatti 

Govt.School 

CSR0003

5329 

8. Water 

Purifier for 

Govt. 

primary 

school, 

Chettipalay

am 

(i) Eradicating 

hunger, poverty 

and malnutrition, 

promoting health 

care including 

preventinve 

health care and 

sanitation and 

making available 

safe drinking 

water. 

Yes Tamil 

Nadu 

Coimb

atore 
Rs. 68,204/- Yes NA NA 

Total Rs 33,09,604/-    

(d) Amount spent in Administrative overheads   : Nil 
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(e) Amount spent on Impact Assessment, if applicable   : Nil

(f) Total amount spent for the Financial Year (8b+8c+8d+8e) : Rs 33.00 lakhs

(g) Excess amount for set off, if any

Sl. No. Particular Amount (in Rs.) 

(i) Two percent of average net profit of the company as per section 135(5) Rs 33,00,000/- 

(ii) Total amount spent for the Financial Year Rs 33,00,000/- 

(iii)  Excess amount spent for the financial year [(ii)-(i)] Nil 

(iv)  Surplus arising out of the CSR projects or programmes or activities of the previous 

financial years, if any 

Nil 

(v) Amount available for set off in succeeding financial years [(iii)-(iv)] Nil 

9. 

(a) Details of Unspent CSR amount for the preceding three financial years:

S. 

No. 

Preceding 

Financial 

Year. 

Amount 

transferred to 

Unspent CSR 

Account under 

section 135 

(6) (in Rs.) 

Amount 

spent in the 

reporting 

Financial 

Year (in 

Rs.). 

Amount transferred to any fund 

specified under Schedule VII as per 

section 135(6), if any. 

Amount remaining 

to be spent in 

succeeding financial 

years. (in Rs.) 
Name of the 

Fund 

Amount 

(in Rs). 

Date of 

transfer. 

The Company does not have any unspent CSR amount in any of the preceding three financial years and hence disclosure 

under this clause does not arise. 

(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding 

financial year(s):

1. 2. 3. 4. 5. 6. 7. 8. 9. 

Sl. No. Project 

ID. 

Name 

of the 

Project. 

Financial 

Year in which 

the project 

was 

commenced. 

Project 

duration 

Total amount 

allocated for 

the project 

(in Rs.). 

Amount 

spent on the 

project in the 

reporting 

Financial 

Year (in Rs). 

Cumulative 

amount spent 

at the end of 

reporting 

Financial 

Year. (in Rs.) 

Status of the 

project 

Completed 

/Ongoing. 

The Company does not have any ongoing projects in any of the preceding financial years and hence disclosure under this 

clause does not arise. 
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10. In case of creation or acquisition of capital asset, furnish the details relating to the asset

so created or acquired through CSR spent in the financial year. 

Asset-wise details 

(a) Date of creation or acquisition of the capital asset(s). 

Not Applicable 

(b) Amount of CSR spent for creation or acquisition of capital asset.

(c) Details of the entity or public authority or beneficiary under whose name such

capital asset is registered, their address etc. 

(d) Provide details of the capital asset(s) created or acquired (including complete

address and location of the capital asset).

11. Specify the reason(s), if the company has failed to spend two per cent of the average net

profit as per section 135(5).

The Company has spent the required amount on CSR activities as per section 135(5) and hence 

reporting under this clause is not applicable. 

By Order of the Board 

For Revathi Equipment India Limited 

Date 27th September 2023 

Place Coimbatore 

V. V. Subramanian Abhishek Dalmia 

Member of CSR Committee Chairman of CSR Committee 

DIN: 05232247 DIN: 00011958 
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ANNEXURE – II 

Form No. AOC-2 

(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the 

Companies (Accounts) Rules, 2014) 

Form for disclosure of particulars of contracts/arrangements entered into by the Company 

with related parties referred to in sub-section (1) of section 188 of the Companies Act, 2013 

including certain arms length transactions under third proviso thereto: 

1. Details of contracts or arrangements or transactions not at arm’s length basis:

a. Name(s) of the related party and nature of relationship

Not Applicable 

b. Nature of contracts/ arrangements/ transactions

c. Duration of the contracts / arrangements/transactions

d. Salient terms of the contracts or arrangements or transactions including

the value, if any

e. Justification for entering into such contracts or arrangements or

transactions

f. Date(s) of approval by the Board

g. Amount paid as advances, if any:

h. Date on which the special resolution was passed in general meeting as

required under first proviso to section 188

There were no contracts or arrangements or transactions entered into during the year ended 31st 

March, 2023, which were not at arm’s length basis. 
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2. Details of material contracts or arrangements or transactions at arm’s length basis: 

a. Name(s) of the related party and nature of relationship 

Not Applicable 

b. Nature of contracts/ arrangements/ transactions 

c. Duration of the contracts / arrangements/transactions 

d. Salient terms of the contracts or arrangements or transactions including 

the value, if any 

e. Date(s) of approval by the Board 

f. Amount paid as advances, if any: 

The transaction entered into by the Company during the year with related parties on an arms length 

basis were not material in nature. 

By Order of the Board 

For Revathi Equipment India Limited 

Date: 27th September 2023 

Place: Coimbatore Abhishek Dalmia 

Chairman & Managing Director 

DIN: 00011958 
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Revathi Equipment Limited 

ANNEXURE – III 

PARTICULARS    PURSUANT   TO   SEC. 134 (3)(m)   OF   THE   COMPANIES    ACT, 2013 READ 

WITH THE COMPANIES (ACCOUNTS) RULES, 2014: 

A. CONSERVATION OF ENERGY:

(i) Steps Taken for conservation of Energy:

As regards conservation of energy, Company continued its efforts by elimination of waste, 

improvement in power factor and by good maintenance of various equipments. The Company make 

use of energy efficient lighting, LEDs, star rated appliances – AC, efficient fans, etc.  

(ii) Steps Taken by the Company for utilizing alternate sources of energy:

The Company has installed Solar Panels including rooftop mounted systems in the office buildings 

to meet the energy requirements of the Company. The Company has taken steps to reduce the 

Carbon foot print (CO2 emission - Net Zero 2050) using renewables (Solar) energy in place of diesel 

engine driven Air conditioning unit on C625D model. The Company has designed & developed 

Rotary type Blast Hole Drill Rig (Model: C650E) suitable for Coalfield mines with energy efficient 

electric motor in place of Diesel 

The Company has taken steps and efforts to harvest and reuse rainwater by installing rainwater 

harvesting plant which reduces dependency on external sources and has a positive impact on the 

water table.  

(iii) Capital Investment on energy conservation equipment:

No major capital investment was made during the year in this regard. 

B. TECHNOLOGY ABSORPTION AND RESEARCH & DEVELOPMENT

(i) Technology Absorption, Adaptation and Innovation:

1) Efforts made towards technology absorption, adaptation and innovation:

 Introducing virtual reality on C650D CIS machine towards demonstrating product salient

features

 Deployed digital initiatives for manufacturing drawing release process from R&D
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Revathi Equipment Limited 

 Migration of manufacturing drawings from 2D platform to 3D platform using Autodesk 

Inventor tool 

 Handling digital engineering data like 3D model & 2D drawings through Product Data 

Management (PDM) tool i.e. Autodesk Vault 

2) Benefits derived as a result of the above efforts: 

 Reliable product with First time right every time & with on time delivery 

 Established process to track & monitor First time right every time for all the engineering 

deliverables 

 To keep abreast on the recent trends in mining industry 

 Design consultancy on new technologies like fleet management, compressor 

management, real time health monitoring, etc 

 Helped in introducing customer complaint resolution tools like JDI (Just Do it), KKD (, 

RCA (Root Cause Analysis) based on the criticality like simple issue, Medium and Major 

(critical) issues respectively 

 Performing VAVE (Value Analysis / Value Engineering) towards brining reliable 

alternate sources to reduce dependency on single supplier, especially on all 

internationally sourced parts 

 Participated with Coal India Leadership team covering CMD, ED, GM, etc., to implement 

latest drill rig technologies like HMS (Health Monitoring System), FMS, MWD (Measure 

While Drilling), HNS (Hole Navigation System), FMS (Fleet Management System) etc. 

 Product conformance & adherence to Director General of Mines Safety 2020 Circular 

 Collaborative efforts with all stake holders (Suppliers, Service providers, Domain 

experts, etc.) towards technology upgradation / deployment 

 Helped in competitor bench marking and market segmentation 

3) Information of Imported Technology (imported during the last 5 years from the beginning of 

the Financial Year)  

1) the details of technology imported 1) Autonomous system from M/s. Flanders, USA 

2) Hole Navigation System from M/s. CAN 

Automotion, Australia 

3) the year of import 2020-21 
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Revathi Equipment Limited 

4) whether the technology been fully 

absorbed 

Yes 

5) if not fully absorbed, areas where 

absorption has not taken place, and 

the reasons thereof; and 

- 

 

(ii) Research and Development (R&D) and benefits derived thereon 

1) Specific areas in which R&D carried out by the Company 

 Down the Hole technology drill rig for limestone (Cement) ore sector - C625D Jack less 

drill.  

 Fuel savings initiatives like Compressor Management system along with engine 

throttling and variable fan speed drive on cooling system 

 C650D EOH with autonomous drill 

 C625D EOH with autonomous drill 

 C650H POT MOBA Real time performance monitoring System 

2) Benefits derived as a result of the above R&D 

 New product indigenously manufactured 

 Exploring new markets & new segment 

 Increased installed base in mining sector especially on international foot print like UAE, 

South Africa, Indonesia, CIS region. etc. 

 New product development for global customer with remarkable ergonomics, superior 

product quality and reliability 

3) Future Plan of Action 

 To establish R&D laboratory to test / evaluate ore properties 

 Creating R&D Mechanical laboratory towards understanding different ore 

characteristics like Compressive strength, bailing velocity requirement, etc. 

 Introducing hydraulic test bench to validate all parts towards in-house testing before 

getting assembly at actual machine 

 Building design verification & validation teams to ensure product reliability 

 Using Emerging Technologies like 3D Printing  

 Building new team to develop Top Hammer type blast hole drill rig 
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Revathi Equipment Limited 

4) Expenditure incurred on Research & Development:  

(Rs. in Lakhs) 

Expenditure on R&D  2022-23 2021-22 

Capital  - 

Revenue 226.59 213.24 

Total 226.59 213.24 

R&D Expenditure as a percentage of Turnover 1.99 2.01 

 

C. FOREIGN EXCHANGE EARNINGS & OUTGO: 

 The details of foreign exchange earnings and outgo during the year are furnished below: 

(Rs. in Lakhs) 

 2022-23 2021-22 

Foreign Exchange Earnings 1,362/- 1,724/- 

Foreign Exchange Outgo 116/- 88/- 

 

  By Order of the Board 

  For Revathi Equipment India Limited 

   

  Abhishek Dalmia 

Date: 27th September 2023 Chairman & Managing Director 

Place: Coimbatore  DIN: 00011958 
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